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AV RBFFIE, 2019 FM5 2020 FITHTF T AV RFHFBEEEDEFZEITL MERD 29 DEBFHEEDAREZE. 4 DD
EFEICHA. BIBUIE LT 2021 F4 BAICHITI A EZ2FELTVELEZ UL LGRS A1 URICHITDFHE IO
T4V ZADBERILARIE, ZNICHESEHOOYIF IV EDHBIRROFLZELISHEN 1 RS EEDETITIE
HEncTunxLr,

ZOBE AV RFSEEDEITRARUBET DHEDERDENS. 1V RDOSESEDIRANIEIC K T DEER
RUBEHESEAINS DAL FRDEREGHY. AV FFHSEADIEI TR RBE RV KRR L TLEUEH,
ki@l 2025 F 11 B 21 BICEIEETINBICESTZED T,
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ICHEITSN B ETIE AV FDIBSEENER NS D ETY,

T AURESBERED S 5. 2019 FEEE(Code on Wages, 2019) IZ DT, 2020 F 12 B 18 BfH@EIC LY —ERDIR
ENEITEINTUVERLEN, INSDEITEMREE. LWINEA D RERFO S EHER (Central Advisory Board) DEXE
[CRAT DIRENCA U RHRRBFOHEIRS L REILBDRECHERICET SRETHY  HEIEDERNCREICHH
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2019 FEEE
(Code on Wages, 2019)
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2020 FRIFLZEFmES LU HERY
$%(Occupational Safety, Health and
Working Conditions Code, 2020)

IHZOMOTEXIFTBFHERKEL.BRRXTS7—Ya s B
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DREFECHBRMHICETS 11 OIRERE. ROSVICZNFHBE
(BFELDREFSBEICIRY) DLEEEPHERMAFICEATS 1 D
DIEEFES FUMBEER S HEE DL EEECHBRMAICETSD
1 DDIEEFHED, G5t 13 DIREREER S BEULES

(Industrial Relations Code, 2020)

2020 FHAREE WERAEDFE. FRFOHARREICEHT S 9 DOIREREERE.
(Code on Social Security, 2020) BBUES
2020 FEHBERE RERRF. SENRCHBEAEDHFEBROBEE. BLUREDT

—H—%EERAIIWEICHITIUFERANDFERHICEHEIS 3 DD
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2019 FE®E
(Code on Wages, 2019)

|EEHE
-1936 F£EE A (Payment of Wages Act, 1936)
- 1948 FEHEEEE (Minimum Wages Act, 1948)
-1965 FE 5 $hi% (Payment of Bonus Act, 1965)
- 1976 FIFFEEREME (Equal Remuneration Act, 1976)

2020 FHEZEFEH JUHEZM
A&(Occupational Safety, Health and
Working Conditions Code, 2020)

OIHZOHDT KT FTBFESRICHE T DHBEDLERE Y
BISRAFICRI T SEFE
- 1948 F T 15% (Factories Act, 1948)
-1952 FE8EILSE (Mines Act, 1952)
1951 £ 57— a2 55E5% (Plantations Labour Act, 1951)
-1986 FEHEHBE (X2 RS LURBAL) & (Dock Workers
(Safety, Health and Welfare) Act, 1986)
199 FREZOMOERFEE (BRS JURBRARMFRF)ZE
(Building and Other Construction Workers (Regulation of
Employment and Conditions of Service) Act, 1996)
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-1961 FEEEEE S BEE A (Motor Transport Workers Act, 1961)
-1955 FEHFEIv—T IS LUEDMOHFHERERE (R M
H & U A ) E (Working Journalist and other Newspaper
Employees (Conditions of Service and Miscellaneous Provisions)
Act, 1955)
1958 FHEI+v—FT XN EEEEE(L)E(Working Journalist
(Fixation of Rates of Wages) Act, 1958)
1976 FHRIRHEERE (1&F554) % (Sales Promotion Employees
(Condition of Service) Act, 1976)
-1966 FHREZYNIHLURESBE (BRRM)IE(Beedi and
Cigar Workers (Conditions of Employment) Act, 1966)
+1981 FREFBES L UREESBE (BERBH)E(Cne
Workers and Cinema Theatre Workers (Regulation of Employment)
Act, 1981)
QW FHEE CKEERDIMESBE CHHUT S5EE) ICRET 5:EFH
P
-1970 FZNFH B (GRES L UBELL) 7% (Contract Labour (Regulation
and Abolition) Act, 1970)
OMBLEHERE HEEICET SERE
-1979 FINEHERE HEE (BR S LURFBERERE) % (Inter State
Migrant Workmen (Regulation of Employment and Conditions of
Service) Act, 1979)

2020 FHRRIEER
(Code on Social Security, 2020)

O— RV HRREEICRI T 2:&EFE
+1952 FHEABBUEES D LUHAE (Employees Provident
Funds and Miscellaneous Provisions Act, 1952)
+ 1948 FHEREEZRIRIZE (Employees’ State Insurance Act, 1948)
1923 FRERAEME L (Employees’ Compensation Act, 1923)
-1972 R —BFEZH05% (Payment of Gratuity Act, 1972)
1961 FEEREFIELEE (Maternity Benefit Act, 1961)
1959 FEARE (K ABHMEFFL) E (Employment Exchanges
(Compulsory Notification of Vacancies) Act, 1959)
QOREERICHITDHAREICEHT S:EHE
+1996 FEEY S LU ERFH BERAULE (Building and Other
Construction Workers Cess Act, 1996)
<1981 FEMRE S EEFEULESEE(Cine Workers Welfare Fund Act,
1981)
2008 FIEMAMM 5 B E R E A (Unorganised Workers' Social
Security Act, 2008)

2020 FEXBRE
(Industrial Relations Code, 2020)

* 1947 FFEEZEMFE (Industrial Disputes Act, 1947)

-1926 F 5 EIFEAZE (Unions Act, 1926)

1946 FEXRER (TR Z (Industrial Employment (Standing
Orders) Act, 1946)
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(E A VRSB EEDETRAD AT, EITDIIZI VT 1E RAT—0MILY—ERBUTRETDEDIETHY. FiE
ITRANRZAT FEITINDETIE AV RDIESEENERAINDENDIE T,

Fie A VRBIFSEEAE L GBS 2026 F 4 B 1 BETICA Y RS EEEDITRAZ AT, BT 2% H
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TEDE. (1 RHSEIERAIIEIFHITINEEON) AREEESTI I RDEEEL. 2026 F 4 A 1 AEE
EIFZNLURE) IS A2 RSB EREDHEITRANCEE T DMEDNHEITIND XTI AV RDIBSEEEICE S W\ THE
HERVRZIFRWVWE VWS ZEITRYET,

E2EE M VRHBEIENDMIGERERED TIC. BIEORBBITRESICRIEAZETISEIEH#ETH S
SEBMONZH BREXEESTAVRDEEE L CNH STV RIS ENEDETRAPCEET S NENEENICHE
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